EXHIBIT A

STANDARD RANGE PAY TABLE - HEALTH EFFECTIVE 7/1/2024
Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step*
STO5  41,600.00 42,860.56 44,121.13 45,381.70 46,642.29 47,902.86 49,163.44 50,424.01 51,684.58 52,945.15 1,260.57
STO6  42,210.83 43,572.44 44,934.07 46,295.67 47,657.24 49,018.86 50,380.48 51,742.07 53,103.67 54,465.25 1,361.59
ST07  43,910.21 45,373.85 46,837.50 48,301.13 49,764.77 51,228.38 52,692.04 54,155.68 55,619.30 57,082.94 1,463.63
ST0O8  47,884.64 49,480.77 51,076.87 52,673.00 54,269.11 55,865.21 57,461.33 59,057.43 60,653.55 62,249.65 1,596.13
ST09  52,218.80 53,959.38 55,699.97 57,440.54 59,181.14 60,921.71 62,662.29 64,402.86 66,143.44 67,884.04 1,740.58
ST10 57,679.62 59,601.94 61,524.28 63,446.61 65,368.93 67,291.25 69,213.59 71,135.90 73,058.24 74,980.58 1,922.33
ST11  63,516.49 65,633.15 67,749.82 69,866.46 71,983.13 74,099.78 76,216.44 78,333.11 80,449.75 82,566.43 2,116.66
ST12 69,785.39 72,111.76 74,438.12 76,764.47 79,090.86 81,417.23 83,743.59 86,069.95 88,396.31 90,722.70 2,326.38
Move to next step after Move to next step after
1 Year 1 Year 1 Year 1 Year 2 Years 2 Years 2 Years 2 Years 2 Years
* Note: steps may vary slightly due to rounding
1
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OPEN RANGE PAY TABLE - HEALTH

Grade Minimum Midpoint Maximum
ORO1 50,403.49 57,963.82 65,524.13
OR02 54,445.25 62,611.82 70,778.41
ORO3 57,679.62 66,330.11 74,980.58
OR0O4 63,516.49 73,041.46 82,566.43
ORO05 69,785.39 80,254.73 90,724.09
OR06 76,712.05 90,136.66 103,561.28
ORO7 83,638.73 100,539.14 117,439.56
ORO08 90,593.28 110,976.77 131,360.27
OR09 97,547.85  121,934.81 146,321.76
OR10 106,409.71 135,672.37 164,935.06
OR11 115,271.59  149,853.08 184,434.56
OR12 125,429.23 166,193.72 206,958.22
OR13 135,586.87 183,042.24 230,497.65
OR14 147,789.69 206,905.57 266,021.44
Open Range
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HD PAY TABLE - HEALTH

GRADE Minimum Midpoint Maximum

HDO1 147,789.68 195,821.33 243,852.97

HDO2 155,179.15 205,612.39 256,045.62

HDO3 161,090.73 213,445.24 265,799.74

HDO4 169,145.29 224,117.50 279,089.71
Open Range
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Standard Range (ST)
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Explanation of Pay Types

A position is subject to the ST, even if it requires Open Range
physical work, if its primary duty requires knowledge (OR)
or experience of an administrative, clerical, scientific,

artistic, or technical nature not related to trade, craft,

or manual-labor work.

Health
(HD)

EXHIBIT A

Employees in certain positions designated by the Civil Service
Commission will be compensated on open range salary grades, which
include minimum and maximum salaries only. Employees may be
compensated anywhere within this range, subject to provisions in the
Open Range policy.

HD pay grades are specifically designed for positions that require
advanced medical or dental degrees including medical doctor (MD),
doctor of osteopathic medicine (DO), and dentist (DDS or DMD)



Except as specifically noted in this pay plan, the pay for all
full-time employees is based on an annual salary.
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Explanation of Pay Calculations

Step Plans

Open Range

Reclassifications

Living Wage

Shift Differential

Bonus Plans

When an employee on these schedules is promoted to a higher pay grade, the
new salary is generally calculated by first determining the employee’s
“promotional step”, moving forward two steps in the current range. The new
pay rate is established by slotting the employee into the step in the new range
that is closest to, but not less than, the employee’s promotional step.

Employees eligible for the Open Range pay plan may receive promotions in
accordance with Civil Service Policy.

Employees on any pay schedule who are reclassified are slotted into the new
pay grade at the step or rate which is closest to, but not less than, their current

pay.

New full-time employees will be hired at a step in the pay grade that is closest
to the living wage rate if the base rate for the classification is below the
Living Wage rate. The Human Resources Director will periodically conduct a
review of the Living Wage rate and recommend adjustments to the Civil
Service Commission.

In accordance with Civil Service Rules, some employees may be eligible for
an additional 70 cents or 80 cents per hour for working evening or night
shifts, respectively.

Bonuses are a way to grant employees a pay increase without permanently
increasing base pay. Bonus plans and payments must be approved in advance
by the Civil Service Commission, if applicable, and by the Directors of
Finance and Human Resources.
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