Mr. President —

AMENDMENT NO.
TO
RESOLUTION NO. RS2022-1554

| move to amend Resolution No. RS2022-1554 as follows:

I. By amending Section 1 as follows:

Section 1: The pay plan adopted pursuant to RS2021-987 and which went into effect on
July 1, 2021, for employees of the Metropolitan Departments of Police and Fire, from and
after July 1, 2022, shall be as provided in Exhibit “A”, except that there shall be a salary
increase of 0.5% above what is noted in the exhibit. Exhibit “A” reflects a salary increase

in the amount of 4% and the continuation of step increment adjustments. Exhibit “A”
further reflects:

e Adjustments to the Trades and Labor Pay Table by extending the pay range from 5
steps to 10 steps, with a difference between steps of 3%.

e Adjustments to some classifications by changing the title and upgrading the salary
assigned to that position, as set out in the worksheets submitted to the Metropolitan
Council.

¢ Removal of the following classifications:
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Computer Operator 1 - Class# 01430 - Grade ST05

Computer Operator 2 - Class# 04540 - Grade ST06

Computer Operator 3 - Class# 07268 - Grade ST07
Emergency Telecom Officer 3 - Class# 10409 - Grade ET03
Emergency Telecom Officer 4 - Class# 10410 - Grade ET04
Emergency Telecom Supervisor - Class# 10412 - Grade ET06
Emergency Telecom Trainer - Class# 10411 - Grade ET05
Emergency Vehicle Technician 1 - Class# 03057 - Grade TG12
Emergency Vehicle Technician 2 - Class# 05975 - Grade TL12
Emergency Vehicle Technician Supervisor - Class# 05974 - Grade TS12
Human Resources Assistant 1 - Class# 01472 - Grade ST06
Human Resources Assistant 2 - Class# 06931 - Grade STO7
Training Coordinator - Class# 06210 - Grade OR07

Exhibit “A” is incorporated into this Resolution as if fully set out herein, except that there
shall be a salary increase of 0.5% above what is noted in the exhibit.

II. By amending Section 4 as follows:



Section 4: Upon the adoption of the pay plan attached as Exhibit “A”, which shall further
include a salary increase of 0.5% above what is noted in the exhibit, and upon it becoming
effective, the pay plan adopted pursuant to RS2021-987 is hereby repealed.

Sponsored by:

Burkley Allen
Member of Council



